
 

 

PROTECTING  THE  FUTURE  OF  OUR  PEOPLE  BY  ENSURING  THE  PROTECTION ,

PRESERVATION ,  AND  ENHANCEMENT  OF  INHERENT  AND  TREATY  RIGHTS .
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ADMINISTRATION

HEALTH
SOCIAL

EDUCATION
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INDIAN RESIDENTIAL & DAY SCHOOL
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TREATY #3 CHIEF COMMITTEES

SOCIAL
Chief Randy Fobister, Asubpeeschoseewagong (Chair)

Chief Bill Petiquan, Wabauskang (Co-Chair)
Chief Carrie Atatise-Norwegian, Lac La Croix

Chief Brian Perrault, Couchiching
Chief Wesley Big George, Naongashiing

Chief Howard Kabestra, Naotkamegwanning
Chief Linda McVicar, Animakee Wa Zhing

 
CULTURAL

Chief Lynn Indian, Mishkosiminiziibiing (Chair)
Chief Jeffrey Copenace, Onigaming (Co-Chair)

Chief Chris Skead, Wauzhushk Onigum
Chief John Kabatay Sr., Seine River

Chief Clifford Bull, Lac Seul
Chief Andrea Camp, Buffalo Point
Chief Edward Machimity, Saugeen

ENVIRONMENTAL
Chief Will Windigo, Nigigoonsiminikaaning (Chair)
Chief Arnold Gardner, Migisi Sahgaigan (Co-Chair)
Chief Vernon Redsky, Shoal Lake #40
Chief Rob McGinnis, Rainy River
Chief Gerald Lewis, Iskatewizaagegan #39
Chief Waylon Scott, Wabaseemoong
Chief Lorraine Cobiness, Niisaachewan

ECONOMIC
Chief Derrick Henderson, Sagkeeng (Chair)
Chief Darlene Comegan, Northwest Angle #33 (Co-Chair)
Chief Vernon Copenace, Washagamis Bay
Chief Clayton Wetelainen, Waabigoniiw Saaga’iganiiw
Chief Judy Whitecloud, Lac des Mille Lacs
Chief Wayne Smith, Naicatchewenin
Chief Janice Henderson, Mitaanjigamiing

O T H E R  C H I E F S  C O M M I T T E E S  
C A N  B E  F O R M E D  T O  A D D R E S S  

S P E C I F I C  A D V O C A C Y  N E E D S  
A N D  P R I O R I T I E S .
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WHAT DOES THE YEC DO?

Midwifery

Nuclear Energy 

Sport and Wellness

Nibi Declaration

Youth in Business

Internet Connectivity

Forestry

Harm Reduction

Projects & Portfolios

YEC MEMBERS ARE RESPONSIBLE FOR REPRESENTING
GRASSROOTS YOUTH VOICES IN TREATY #3 AT
VARIOUS POLITICAL LEVELS. 

CONNECT  WITH  THE  YOUTH

COUNCIL!

HISTORICALLY, THE TREATY #3
YOUTH COUNCIL WORKED TO
ENGAGE YOUTH IN THE
LEADERSHIP AND GOVERNANCE
OF THE NATION. TODAY, YOUTH
FROM ACROSS TREATY #3
ACTIVELY STRIVE TO REACTIVATE
THE TREATY #3 YOUTH COUNCIL
AND ITS ORIGINAL PURPOSE. 

YOUTH EXECUTIVE COUNCIL
 UPDATE
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Mental Health
Sexual Health
Tobacco and Cannabis
Child Welfare 
MMIWG
Access to Education 
Cold Weather Resource Guide
Kindness Matters
Economic Development

youthexecutive@treaty3.ca

@treaty3ye
c

https://www.facebook.com/treaty3yec


On November 20, 2021, youth
gathered in-person and virtually at
Pegamigaabo School in Big Grassy
to undergo a traditional selection
for Junior Proxies for the Treaty #3
Oshkniigiig Youth Executive Council
(T3YEC). COVID has forced change
upon how we gather and meet,
leading us to adapt our practices
and make the best of our new
normal. As a result of the selection
process, the T3YEC is pleased to
announce the selection of the
following five youth from across the
Treaty #3 Nation who will work
alongside Kayla Morrison, Ernie
Cobiness, and Winter Lipscombe to
ensure a grassroots, youth voice is
heard within Treaty #3. 

Seth Vlotaros 

Rainy River First Nation 

Sage Smith 

Naicatchewenin First Nation

Caidence Skead 

Wauzhushk Onigum Nation

Lindsay Bain

Wabigoon Lake Ojibway Nation

Alex Calvert

Migisi Sahgaigan First Nation

KEY UPDATES
 YEC held an Instagram takeover in collaboration with the Institute for
International Women’s Rights - Manitoba for 16 Days of Action Against
Gender-Based Violence 
 YEC hosted a virtual youth gathering called Envisioning our Future about
utilizing Jordan’s Principle within community and also helping youth build
skills around self-advocacy within the health care system
 YEC is working on a report for the Kindness Matters Campaign and what
we’ve heard from youth on healthy relationships 
 YEC launched their 3rd year of Not Everything Needs to Go Viral, a campaign
to increase education and awareness about sexually transmitted and blood
borne infections as well as social media and internet safety. The YEC has
partnered with WNHAC for a sexual health product packaging contest and a
video series. 
 YEC has participated in engagement sessions on forestry, MAI, Abinoojii
Inakonigewin, and contributed to planning a midwifery gathering as well as a
youth empowerment gathering. 

TREATY #3 YOUTH
EXECUTIVE COUNCIL
SELECTS JUNIOR
PROXIES

Page 3



Since October 2019, the youth council has emphasized the importance of navigating
our partnership with integrity and openness and how we can create this ripple effect
around us. 

Since then, we have also heard it loud and clear that many of us, regardless of
generation or location, wish to see and learn more about healthy relationships. In
response to this, the YEC has launched the 'Kindness Matters' campaign and invite
you to participate in answering the following questions with us:

What is a healthy relationship and what does it mean to you?

During the summer of 2021, the YEC was invited to attend the Onigaming Youth
Gathering. As part of our outreach efforts, we decided to conduct a survey with the
youth asking about healthy relationships in their own lives and how youth built
healthy relationships. 

Survey results will help inform the YEC develop policy and advocacy initiatives in
partnership with Grand Council Treaty #3 and partner organizations within the
Treaty #3 territory. 

KINDNESS MATTERS CAMPAIGN

On February 5, 2022, the Treaty #3 Youth Executive Council (YEC) hosted a
virtual gathering with youth to increase awareness about Jordan's Principle
funding, as well as provide an opportunity for youth to share their feedback,
advice, and concerns about utilizing Jordan's Principle in their communities. 

The YEC was joined by guest speaker, Rachel Radyk (Waabanokwe), who gave a
workshop focused on supporting youth build self-advocacy skills and
understanding their rights within the health care system. 

This event was targeted for youth aged 16-29 to represent youth eligible to
submit Jordan's Principle applications for themselves, or on behalf of children in
their care.

ENVISIONING OUR FUTURE

JORDAN'S PRINCIPLE IN YOUR COMMUNITY
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UPDATE

ANITA COLLINS
SEINE RIVER

 
CATHERINE GREEN
SHOAL LAKE #40

 
MONA GORDON

LAC SEUL
 

PRISCILLA SIMARD
COUCHICHING

 
The Women’s Council remains involved in its mandated work to address human
trafficking, the MMIWG calls to justice, Abinoojii Inakonigewin, and the Nibi declaration. 

The Women’s Council members have helped support the Women’s Gathering hosted in
November 2021 with the goal to empower Women across Treaty #3. 

They have also been active in the ongoing committees relating to Abinoojii
Inakonigewin’s implementation, they have most recently been supporting the
development of organizational drafts in regards to the Ombikiasowin Protectorate.

The Women’s Council has recently held a logo contest in the month of January. Thank
you to everyone who submitted their artwork. Congratulations to the first place winner
Alicia Kejick, second place winner Chloe Courchene, and third place winner Storm
Angeconeb.

GAAGIIDOO-IKWEWAG
WOMEN'S COUNCIL UPDATE

THE  GAAGIIDOO-IKWEWAG  (WOMEN ’S  COUNCIL)

WITHIN  THE  ANISHINAABE  NATION  OF  TREATY  #3

REPRESENTS  THE  UNIQUE  NEEDS  AND  ASPIRATIONS  OF

ANISHINAABE  WOMEN  IN  THE  TERRITORY .

@Treaty3WomensCouncil
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Alicia Kejick Chloe Courchene Storm Angeconeb

https://www.facebook.com/Treaty3WomensCouncil


 
The Men’s Council is currently involved in the
development of a Men’s Healing initiative to address
family violence and underlying trauma. In the fall of
2021, initial consultations with service providers has
happened with other council members to help identify
the program needs and considerations. 

The goal of the grant is to develop a initiative that can
be provided in communities to minimize transportation
and accessibility barriers to existing initiatives.

The Men’s Council continues to remain active in
supporting the implementation of Abinoojii
Inakonigewin with their participation in the Technical
Working Group.
 
Thank you to council member Daryl Redsky who has
also continued to support community COVID response
across Manitoba.
 
Thank you, to everyone who submitted their work for
the Men’s Council logo contest. Congratulations Winter
Lipscombe! 

MAMAWICHI-GABOWITAA-ININIWAG
MEN'S COUNCIL UPDATE

THE  MAMAWICHI-GABOWITAA-

ININIWAG  (MEN ’S  COUNCIL)

WITHIN  THE  ANISHINAABE

NATION  OF  TREATY  #3

REPRESENTS  THE  NEEDS  OF

AND  ASPIRATIONS  OF  THE

ANISHINAABE  MEN  IN  THE

TERRITORY .

ANDREW JOHNSON
SEINE RIVER

 
DARYL REDSKY

SHOAL LAKE #40
 

NATHANIEL
COUNCILLOR

NAICATCHEWENIN
 

BILL PETIQUAN
WABAUSKANG

@Treaty3MensCouncil
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Grand Council Treaty #3 (GCT3) has their first
ever Lesbian, Gay, Bisexual, Transgender, Queer,
Two-Spirited + Council established, which was
held in Grassy Narrows First Nation at the Turtle
Round House on November 6, 2021. Like how
the other sub-councils at GCT3 were
implemented the Traditional Selection Process
model was used to elect (4) council members. 

The elected LGBTQ2S+ Council members are: 

Shayla Hourie, Big Island
Kieran Davis, Lac Seul 
Melody McKiver, Lac Seul
Dahlia Jourdain, Couchchiching

The Traditional Selection Process was supported
by visiting 2S Elder Gayle Pruden, Grassy
Narrows’ Elders Kathy Fobister and Archie
Hyacinthe and the Grassy Narrows Womens’
Drum Group. It was setting a new precedent
having the Women’s Drum sing host the
Traditional Selection Process. 

MIZI'IWE AANA KWAT
LGBTQ2S+ COUNCIL UPDATE
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@Treaty3LGBTQ2SCouncil

https://www.facebook.com/Treaty3LGBTQ2SCouncil


OFFICE OF THE OGICHIDAA
POLITICAL DEPARTMENT UPDATE

PROTECTING  THE  FUTURE  OF  OUR

PEOPLE  BY  ENSURING  THE

PROTECTION ,  PRESERVATION ,  AND

ENHANCEMENT  OF  INHERENT  AND

TREATY  RIGHTS .

OFFICE OF THE OGICHIDAA

Grand Council Treaty #3 has spent the past several months getting back to meetings on
the many issues put forward by the leadership in Treaty #3. This has not been easy as the
optimism felt in December did not carry through to the New Year when cases grew
rapidly and meetings again became impossible.

It was exciting to see so many people get together with family over the holidays. Although
our cases did spike, our communities were able to slow the spread of COVID-19.
Unfortunately, many of our community members contracted the new Omicron variant.
However, it was relieving to see that most cases were mild and communities were able to
work through this wave with only minor disruptions. This was certainly due to the vast
majority of our members being double and triple vaccinated.

As the fiscal year comes to an end a great deal of work is being done on ensuring that
what can get done from the 2021-2022 year is done. Discussions are currently ongoing
about what can be accomplished before the Province of Ontario enters its election
campaign towards the end of April.

POLITICAL DEPARTMENT

OGICHIDAA FRANCIS KAVANAUGH
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https://www.facebook.com/OgichidaaFrancisKavanaugh/
https://twitter.com/OgichidaaKav


Our Elders remain
integral to the

operations of Grand
Council Treaty #3

and the Office of the
Ogichidaa. I consult

with many of our
gifted knowledge
keepers on issues

that come before us.

GITIZIMINAN
ELDER’S COUNCIL

Relationship building with other First Nations and First Nation organizations
across Ontario and beyond.
Beginning a planning effort for the 150th Anniversary of the signing of Treaty #3 in
2023.
Ongoing relationship tables with both levels of government.
Supporting the opening stages of the Dibaajimowin Project – Treaty #3’s Internet
connectivity project that will connect all Treaty #3 communities to fibre internet by
2024
Advocating for a review of road safety and the establishment of a transportation
plan for the Treaty #3 territory with the Ontario government
Review of the Treaty #3 Resource Revenue Sharing Agreement with the province
of Ontario including discussions on its expansion to other sectors. The Amending
Agreements #2 and #3 are currently in the process of being ratified by both
parties.

The Political Office is continuing support of Treaty #3’s First Nations in the following
areas;

On behalf of our Grand Council Treaty #3 team I would like to continue to urge our
citizens to remain mindful of preventing the spread of COVID-19 and to reflect on
what we all value in our lives. In times of global troubles and an unknown future we
must all remember the community that supports us. Family and friends are critically
important for all of our health wellbeing. As Ogichidaa I am certain that our
leadership and our community leaders will lead us into better times as the COVID-19
pandemic begins to wind down. Be safe and stay healthy!
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ADMINISTRATION OFFICE

Grand Council Treaty #3 Administration
Staff celebrated Pink Shirt Day by

producing and distributing pink shirts
with 3 memorable designs out to the

Kenora and Fort Frances area.
Zahgidiwin "Be Kind" Everyday, It's not

nice to cut others down and Put Kindness
in your Heart. 

DEPARTMENT UPDATE
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Two years in, it's understandable that everyone is tired of staying home, wearing
masks, lining up for vaccines and tests. But we've come so far, and if we stick with it, we
can protect us all and accelerate our return to a more “normal” way of life. 
- Debbie Lipscombe, Executive Director

Grand Council Treaty#3 offices will begin to re-open on February 21, 2022 to visitors. 
Grand Council Treaty#3 has implemented a multi-layered health and safety approach
including masks, improved ventilation with air filtration unit, a mandatory vaccination
policy staff and visitors, required daily screening, training and enhanced cleaning
procedures.

ADMINISTRATION OFFICE



Chayna Loon

Hello/Boozhoo my name is Shy Loon, I’m from Grassy Narrows FN. 
I enjoy spending time with my kids, family, friends and my dog. 
I looove playing sports, cooking and I absolutely love my new job! 

Lee Haily McLeod

Boozhoo, my given name is Lee Haily and am from the community of Animakee Wa Zhing. 
I have been with Grand Council for a little over 2 years and really enjoy working with my
colleges and in this organization. It has helped me take the opportunity to learn more
about my culture and the people we help advocate/support in the Territory of Treaty #3.

Dakota Shebagegit

I am the Executive Assistant for Grand Council Treaty #3. As a treaty #3 member from
Asubpeeschoseewagong, I am very excited to be working with Debbie Lipscombe, our
Executive Director. I have always had an interest in helping the surrounding communities
and I am very impressed with the work I’ve seen so far. If you have any questions or need
to get in contact with our Executive Director, feel free to call or email me. I’d be happy to
help! Miigwetch!

MEET OUR ADMINISTRATION STAFF
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MEET OUR STAFF

GICHI OZHIBI'IGE OGAAMIC FINANCE DEPARTMENT

File Online: The CRA calls its online filing for individuals NETFILE(as opposed to EFILE, which is the service that tax preparers use). To send in your

return via NETFILE, choose a certified desktop, online, or mobile software product, like TurboTax, to prepare your return and follow the prompts to

submit it to the CRA. If you use NETFILE and have set up direct deposit, you should receive your refund in about two weeks. NETFILE opens on

February 21, 2022.

Mail-in a paper copy: If you filed a paper return last tax season in Canada, the CRA should automatically mail you the 2021 income tax package by the

end of February. Otherwise, you can view and download forms from the CRA website starting Jan. 18, 2022.

File by Phone: Canadians with low or fixed incomes, and whose tax situation doesn’t change much each year, are invited by letter to use the CRA’s

automated phone service, File My Return.

Our Finance office has been maintaining operations as we continue to be easily accessible via phone, email and virtual platforms.

Communities, vendors and employees are encouraged to sign up for EFT (Electronic Fund Transfer) to immediately access your funds rather than having

them mailed out . We will continue to send funds via cheque when there are attachments such as memos and letters that relate to the funding being

provided. We are unable to send these attachments via email with the EFT advice. 

        

February is when we begin to send out T4s slips to our employees. While most of us think tax season in Canada doesn’t really kick off until April, the truth

is that you can—and should—start preparing your tax return well before spring. There are several ways for Canadians to file their taxes:

Finance staff are starting to prepare our books for audit season and hopefully we will have it done before the deadline of July 31, 2022. Once our books
are nearing year-end deadline, we will be sending funding confirmation letters to our communities and regional organizations. We hope this will aid
your auditors in preparing for your 2021-22 audit and reduce their time significantly. If you need to speak to Finance office, please feel free to contact
us via phone at 807-464-4488 or 807-464-2000 or via email at accounting@treaty3.ca or finance@treaty3.ca.

BOOZHOO,

237 AIRPORT RD
KENORA, ON

P9N 0A2
PH: 807.464.4488
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https://www.canada.ca/en/revenue-agency/services/e-services/e-services-individuals/netfile-overview.html
https://www.canada.ca/en/revenue-agency/services/e-services/e-services-businesses/efile-electronic-filers.html

We would like to welcome Treaty #3 Wabaseemoong Independent Nations member, Erica Fisher as our Accounting

Administrative Assistant. While assisting our department with administrative duties,  Erica is being trained in accounting

concepts and will soon be operating on the Adagio software system. Adagio is a very unique accounting program that is used in

over 200 First Nations organizations, including Grand Council Treaty #3. Erica's hobbies include writing, graphic design and

learning the Anishinaabe language. 

Welcome aboard, Erica!

ERICA FISHER, ACCOUNTING ADMINISTRATIVE ASSISTANT

Lori Chosen from Kenora, ON has been employed with Grand Council for three years and counting (no pun intended!) Her day

to day activities include ensuring all our staff, vendors, Treaty #3 communities and members data is processed, recorded and

paid in a timely manner. Along with providing reports to our managers, Lori reconciles our accounts, performs journal entries

and so much more! Lori says “Grand Council Treaty #3 staff are great to work with. The job is varied and I am always learning

something new.” Lori’s hobbies include gardening, knitting and reading.  Lori is a valuable team member to the Grand Council

Treaty #3 Finance Department.

LORI CHOSEN, ACCOUNTING

Somchit was born and raised in Thailand and has been a Canadian citizen since 1989. Somchit attended the Provincial

Residential School at Frontier Collegiate Institute in Cranberry Portage, MB. Somchit is honoured and appreciative for the

opportunity to serve our Treaty#3 members & its leaderships. She feels very privileged to work for Grand Council Treaty #3 and

has been an asset to Grand Council Treaty #3 for almost thirteen years. Somchit has been maintaining the finance office

functions, ensuring everything runs accordingly and continues to provide the best services to our Treaty#3 members,

leaderships, elders and youth. Somchit enjoys accomplishing each endeavor one step at a time, loves what she does every day

and finds there are always new things to learn and discover while working at Grand Council Treaty #3. Her hobbies are

gardening, sewing and other crafty projects.

SOMCHIT WEESE, FINANCE MANAGER

mailto:accounting@treaty3.ca
mailto:finance@treaty3.ca
https://www.canada.ca/en/revenue-agency/services/e-services/e-services-individuals/netfile-overview.html
https://www.canada.ca/en/revenue-agency/services/e-services/e-services-businesses/efile-electronic-filers.html


BOOZHOO - GREETINGS EVERYONE!

The Health department continues to monitor and receive information from a few
COVID tables – Ontario Health North – Communicable Disease Unit/First Nations and
Inuit Health. Currently the focus has been ensuring that communities have the
necessary PPE supplies; Rapid Testing kits and Air Purifiers in schools. In Ontario the
precautions remain the same and vaccines and boosters are still being
recommended. Restrictions will continue to ease over the next month. 

The unit has continued to work hard to meet some of the deliverables under each of
their files within the current restrictions. Provincial Health meetings included work
with ICES on data requests and processes/training for the Data Governance
Committee; Ontario Renal Network –research; Chief Ontario Coroner & NW Regional
Coroner; Ontario Health -Health Navigation system; Mental Health and Addictions
Centre of Excellence; Interviews for the Indigenous Health Equity Council – Group
Lead and Indigenous Lead; Mayors meeting. Coordination and support of 2 ASIST
Trainings. Collaborative work with Social on the development of a Men’s program to
prevent family violence. 

Chiefs gathered at Niisaachewan First Nation in November to carry out important
health discussions. Miigwech to Chief Lorraine Cobiness and to Ovide Mercredi our
facilitator and to our health organizations who provided updates in relation to the
work currently being undertaken.

COVID-19 UPDATES
CANCER  CARE  & DRUG  TASK  FORCE

GRAND COUNCIL TREATY #3 HAS
BEEN WORKING IN PARTNERSHIP
WITH NW CANCER UNIT TO BRING
AWARENESS TO KEY CANCERS THAT
IMPACT THE COMMUNITIES. WE HAVE
3 COURAGEOUS INDIVIDUALS WHO
WANT TO SHARE THEIR STORY AND
KEY MESSAGES ABOUT SCREENING
THROUGH VIDEO AND POSTERS.
WATCH FOR THESE IN THE SPRING.
 
IN NOVEMBER HARM REDUCTION
TOOLS WERE PROVIDED TO
COMMUNITIES; UPDATE REPORT WAS
SHARED AT HEALTH LEADERSHIP
MEETING. GCT3 LEADS AND TASK
FORCE CURRENTLY WORKING ON THE
DATA OF OVERDOSE AND DRUG
RELATED DEATHS IN TREATY #3 AND
WORKING TO SECURE FUNDING TO
COMPLETE RESEARCH ON THIS ISSUE. 

HEALTH 
DEPARTMENT UPDATE
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YOUTH COORDINATOR UPDATES

"A Journey around the Medicine Wheel" Virtual Presentation Series with Earl
Lambert    February 16 – April 2, 2022, | Every Wednesday & Saturday | 5-7:30 PM

ASIST Suicide Prevention training program will be held on February 24 and 25 at
Fort Frances, Ontario. Training is geared for community-based workers, first
responders, teachers, and youth. 

Winter Games 2021-2022 - February 21, 2022, to March 4, 2021. Games will be
hosted in 11 First Nation schools. We are expecting 300 students from JK-high
school. Grand Council and each school will cover costs with YLP funding.

Youth, Safe-Talk session, and Grief and Loss training will be hosted on March
2022.

Grand Council Treaty #3 Health Department and Territorial Planning Unit joined to
host 2021 a Mental Health Youth Gathering "Reconnecting to ourselves" on
November 24 - 26, 2021 at the Wauzhushk Onigum Bingo Hall.

The 3-day gathering touched a lot of youth-focused topics such as action therapy,
self-care, sexual health, healthy relationships, climate change, sustainable energy,
justice services, etc. Indigenous artist Joey Stylez was the keynote speaker. He
performed on the last day of the event, the concert was a big celebration to our
youth, after the prolonged COVID-19 restriction for public gatherings.

Upcoming Important Events:

 

 

Gamikaan Bimaadiziwin Healing
Camp is preparing to offer
sawmill training this spring with
a cultural approach that includes
Anishinaabowin Cultural
Teachings and language at the
same time as developing sawmill
operations skills, building a
roundhouse and learning
marketable products to create
social impacts and positive
outcomes. 

Thanks to our ongoing
partnerships and community
support, we are happy to
support this Program. 

For more information about
Gamikaan Bimaadiziwin please
contact Anneke Gillis
<anneke.gillis@treaty3.ca> or
Dave Lindsay
<dave.lindsay@treaty3.ca> at
Grand Council Treaty #3.

GAMIKAAN BIMAADIZIWIN
HEALING CAMP 
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Grand Council Treaty #3, in conjunction with several Canadian universities has made
a Grant Application with Researchers to look at Traditional Midwifery in the territory.
The goal is to bring back Anishinaabe Birthing Practices into each of the First Nation
communities to Reclaim Traditional Sovereignty that benefits all Anishinaabe women
and communities. 
We are coordinating a Second Midwifery Gathering “GA ONIIJAANSIKED” which has
been scheduled for the weekend of March 26th and 27th, in-person at Sagkeeng First
Nation, Manitoba (West Direction – GCT#3 Governance Model). Posters have been
sent to all the 28 First Nation communities as Grand Council will sponsor 1
person/per community. We ask that you consider sending one who is well versed in
Traditional Midwifery and/or knowledgeable of it. This event will be held both, in-
person though limited in capacity and offering virtual access for the two days. 

INDIGENOUS SYSTEMS COORDINATOR 

Grand Council  Treaty #3 signed funding and partner agreements in mid-December
2021 giving the go-ahead for Dibaajimowin Phase 1 which involves upgrades and
enhancements to the fibre optic line connections in six Treaty #3 First Nations. An
engagement process under Manito Aki Inakonigaawin is underway to gain
community consent for the build. 
Dibaajimowin Phase Two, which involves high-speed fibre optic internet to homes
and community buildings in 21 Treaty #3 First Nations, is moving towards having the
required agreements completed so community engagement can begin. 
Dibaajimowin Phase 1 & 2 is a multi year project that is expected to be completed by
March 2026. The Project Lead, Jennifer McKibbon, is located in the GCT3 Kenora
offices and available by email <jennifer.mckibbon@treaty3.ca>

DIBAAJIMOWIN PROJECT – CONNECTING TREATY #3
COMMUNITIES THROUGH HIGH SPEED INTERNET 

Health Department hosted online engagement called “ Generations Photovoice” and
learned themes about what family means to them. Love and communication
between generations and passing down knowledge and traditions. 
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At the start of February, Jordan’s Principle met with navigators from across Treaty #3
to discuss current community needs as well as successes the navigators have had. It
was wonderful to see everyone come together!

Most recently, on February 5th, Jordan’s Principle partnered with the YEC to host an
event for youth aged 14-29 to learn about Jordan’s Principle, gather feedback, and
ask the youth what they want to see happen with Jordan’s Principle. 

JORDAN'S PRINCIPLE

mailto:jennifer.mckibbon@treaty3.ca
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WELCOMING 2022

Grand Council Treaty #3’s Social
Department is ringing in the New

Year with ongoing projects and new
opportunities, despite all the factors

of Covid-19. 
In support of families during these
challenging times, virtual events

were put in place to create
opportunities and new skills for

friends and families to safely gather. 
Treaty #3 communities were able to

get involved remotely in Street Safety
Workshops, Beauty and Wellness

Sessions, Family Fun Activity
Challenges, as well as Charcuterie

Plating.

SOCIAL'S NEW STAFFSOCIAL'S NEW STAFFSOCIAL'S NEW STAFF
Boozhoo! My name is Lindsay Bain and I’m excited and so grateful for the opportunity to work with GCT3 as the Abinoojii
Inakonigiwin Youth Advocate. I am living in Winnipeg while completing the last courses for my BA in Global Political Economy
at the U of M. I’m one of the junior proxies for GCT3’s Youth Executive Council and am applying for grad school programs for
September 2022. In my free time, I’m passionate about mental health and grassroots activism (particularly BIPOC, disability,
LGBTQ2S+ and women’s rights), and am actively involved in volunteerism.

Hi, I am Breeze Boucha, and I am the new Administrative Assistant for the Social Department. I am still learning the aspects
of my new role, but I try to assist my team in any way that I can. I have been working as an Administrative Assistant for a
couple of years now, and I have also been working on my undergraduate degree at the University of Manitoba. In my little
spare time I have, I love to cook, row, travel, and spend time with my dog, Lucy.     

If you want to keep informed, check out Grand Council Treaty 3’s social media
for further ways you can engage with the Social Department over the winter. 

Grand Council Treaty #3 has
partnered up with  BCW, to develop an

anti-racism Initiative for schools. 
 

This initiative is seeking to build
strong cross-cultural relationships

between Treaty #3 communities and
non-indigenous communities within

Treaty #3. 
 

In the works is a legacy video. It will
also support further discussions

around this topic, providing youth
with the skills and tools to address

acts of racism.

The Social Department has been
seeking opportunities to support

much-needed transitional housing for
vulnerable populations. 

 
A key concern is safe housing that

supports all needs of those who are
seeking to exit trafficked positions. In

order to fill this need Grand Council
Treaty #3 is advocating for

infrastructure projects. 
An ongoing exploration of

partnerships and proposal options is
happening to address this service gap

for Treaty #3.

TRANSITIONAL HOUSING
INITIATIVE

 

SCHOOL-BASED 
ANTI-RACISM PROGRAM

 

SOCIAL
DEPARTMENT UPDATE



 
A 2 day gathering of Indigenous Women and Girls was held in Fort Frances.
Empowering, and Honoring Indigenous Women: Leadership and Success.

Women from Treaty #3 gathered and shared their wisdom, knowledge and
experiences in Mino-Biimaadiziwin to encourage and inspire one another.

The gathering was a place of healing, laughter and strength. Chief Cobiness
was a key note speaker as well as many powerful Anishabekwe. Chief  Janice

Henderson was also in attendance as well as the Mayor of Fort Frances. 
 

Engagements within communities have taken place such as Ribbon Skirt
making around building healthy connections, open dialog around sexual
health, mental health and body positivity. Dinner donations have been

provided to the shelters housing our most vulnerable, as well as hygiene
products, mittens, socks and hats. 

 
Online classes, as well as in person engagements are continuing to take

place to give families, women, girls and those impacted, an inclusive safe
space to do things that are beneficial to their mental, emotional and

spiritual wellbeing.
 

The Social Department of Grand Council Treaty #3 strives to promote
education, advocacy, and awareness on a grassroots level in the

Anishinaabe Nation of Treaty #3. Everything we do, has to be done in a
good, and respectable way, with the families, the survivors, and those

impacted in our hearts, and to keep the crisis of Missing and Murdered
Indigenous Women and Girls at the forefront of discussion, to hopefully one

day eliminate the victimization of Indigenous Women and Girls.
 

ABINOOJII INAKONIGEWINABINOOJII INAKONIGEWINABINOOJII INAKONIGEWIN
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This past December, a Quadrilateral Senior Officials meeting was held in Winnipeg between Treaty #3,
Manitoba Department of Families, Ontario’s Ministry of Children, Communities, Social Services, and
Indigenous Services Canada. The quad table supports relationship building and information sharing
between all Provincial, Federal, and Treaty#3 governments, these meetings are held twice a year. 

The Technical Working Group has reconvened for 2022 and continues to support and discuss the
implementation needs for Abinoojii Inakonigewin.

Last fall, funding was provided to Treaty #3 First Nations for the selection process of the 
grandmothers that will form Nokomisaag Circle, which is a vital element in Abinoojii Inakonigewin. 
Not only does the Nokomisaag Circle support the renewal of authority it will also empower it, for any
matters relating to children and families for Treaty #3 First Nations. 

These Grandmothers have a significant role in oversight and guidance for the implementation of Abinooji
Inakonigewin. Grand Council Treaty #3 is hoping to assemble with the Grandmothers as soon as public
health guidelines permit. 

NOKOMISAAG CIRCLENOKOMISAAG CIRCLENOKOMISAAG CIRCLE



EDUCATION UNIT ADDITION
The Education Unit warmly welcomes a new addition, Stephanie Petiquan as the Education Policy
Analyst. Stephanie is not new to GCT#3 as she was the formal Education Partnerships Program
Coordinator. She is of the Kingsfisher Clan, a member of Wabauskang First Nation, and currently
resides in the little hamlet of Redditt, ON with her 9yr old son.

Stephanie is an educator of over 18 years and has extensive experience
within the First Nations education system throughout Northwestern
Ontario as both a teacher and school principal. Her academic training
includes a B.A. in North American Anthropology, a B. Ed., an M. Ed. in 
school policy and administration, a fully qualified principal, and is 
currently working towards her Supervisory Officer Qualifications.

For both professional and personal reasons, Stephanie has committed herself to the education of
First Nations youth. As First Nations in Canada represent this country’s fastest growing population,
an understanding of both the systemic and cultural realities are a necessary requirement when
working towards a progressive future.

Stephanie has spent over a decade working in a variety of First Nations communities, and along
with her own cultural background, has a strong sense of the challenges faced within the First
Nations education system. Her passion lies in the study and development of a First Nations
education system where she is learning to incorporate the Ontario curriculum through land-base
education and play, focusing on the importance of First Nations language, culture and traditions. 

Her future goals include completing her Supervisory Officer certification and eventually her PhD in
the Educational Leadership and Policy Studies from Lakehead University.

EDUCATION  MESSAGE

TAKE CARE OF
YOURSELVES AND ONE
ANOTHER. STUDENTS

REMEMBER THE JOY OF
LEARNING,

DISCOVERING,
EXPLORING, BUILDING

KNOWLEDGE,
PRACTICING SKILLS

AND REACHING GOALS.
ANISHINAABE

INENDAMOWIN IS THE
GIFT OF THINKING,

REFLECTING AND
GROWING.USE YOURS

WISELY.   

EDUCATION
DEPARTMENT UPDATE
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EDUCATION GATHERING DECEMBER 14-15, 2021

The Education Unit held an Education Gathering December 14-15, 2021 in
Winnipeg, MB with the Treaty #3 Education Committee and Social Sustainability
Chiefs that had presentations and a strategic planning session. Presentations were
provided by Shooniyaa Wa-Biitong about Indigenous Early Years, GCT3 Education
Unit on Post-Secondary Engagement, MNP about the Education Landscape:
Financial Overview, GCT3 Treaty – Treaty and Aboriginal Rights Research Unit on
Treaty #3 Education Perspectives, First Nations with Schools Collective and Treaty
Education Alliance on their treaty-based approaches to education. There was a
strategic planning session to identify common vision, goals and key areas to work
toward. These strategic planning goals will guide forward movement and the desire
for working together towards an education law, jurisdiction and education based on
Anishinaabe knowledge, language, culture and protocols.

RESEARCH AND INNOVATION PROJECT

"“Treaty Three was the
longest of all the

numbered treaties. Started
in 1870 and concluded in
1873. Our treaty would

become the template for
others that would follow,
the government would go
back to treaty 1 and 2 to

update them to put in the
provision that our chiefs
negotiated.” Anishinaabe

Legacy presentation by
GCT3 T.A.R.R. Dec 2021"

UPCOMING EDUCATION
EVENTS:
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Research and Innovation Project research will be conducted by consultant Business
& Information Development about Information Technology and eLearning. They will
be conducting research with the Treaty #3 First Nation communities gathering
information about internet infrastructure, resources and eLearning needs of the
communities. This research will be conducted February-March 2022. 

FUTURE EDUCATION EVENTS: 
 

Youth and Career Forum,
Education Traditional
Knowledge Gathering,

Strategic Planning & more!



The Post-Secondary Student Support Program has been under review at a national level by
Assembly of First Nations 2019-2022. Chiefs of Ontario is creating an Ontario Regional Model
and has requested input about Treaty #3 needs regarding post-secondary education.A
research team will be conducting research and engaging with Treaty #3 communities about
post-secondary education through online surveys and virtual focus groups with post-
secondary students, community education stakeholders and tribal organizations. Here is the
Research Team: 

Morning Star Tom is gaabimaashi binesiik a member of the Bear clan from Big Grassy First
Nation.  She resides in Thunder Bay with her active sports family who love being out on the
land.Morning Star is a Curriculum & Program Development Specialist with Ogimaawabiitong
or, the Kenora Chiefs Advisory.Morning Start wants to work with surrounding communities in
an educational capacity this has been a goal of hers for a very long time, and a teaching
instilled by her parents, Roy and Jane – “get your education and use it to help your people.”
Morning Star is a Masters candidate at Queen’s University specializing in Indigenous
Education, and has received an offer in to the PhD in Educational Studies program this fall. 

Dr. David Anderson is named Wahwahbiginojii, Mukwa dodem. Is Dene/ Anishinabe and
Nizho Mide. He was born in Atikokan, living in Rainy River First Nation and walking toward his
Third Degree in the Minwewewigan Midewewin Lodge. He has been involved in Indigenous/
First Nations Education for over 30 years as a classroom teacher, a curriculum writer,
Indigenous Education Consultant, University Instructor, community projects and publishing.
He has taught in several post-secondary institutions, including Seven Generations Education
Institute, teaching in Faculties of Education preparing teachers. He has a Doctorate in
Indigenous Education from Seven Generations Education Institute. His work has taken him
across Turtle Island where he continues to learn and share the Teachings of this Land. He
continues to be involved in the education of our People and trusts that his work can inspire
and support all who are on their own “Road to Knowledge which is Eternal” Bawdwaywidun
Binese-iban, Edward Benton Banai. 

Sherry Moreau is Anishinaabekwe from Robinson-Superior Treaty 1850, Michipicoten First
Nation. She is a mom of two sons, Kokum, auntie, enjoys spending time outdoors, attending
cultural gatherings and ceremonies and loves to sing, dance and travel. Sherry’s interest in
research has been renewed this year in the Masters of Land Based Education at the
University of Saskatchewan. The program focuses on Indigenous research and education
project work in using the land as teacher.  

Boozhoo Willow Crow nidizhinaakz, zhiishiib nidoodem, Naotkamegwanning nidoonjibaa.
Willow is a 22 year old indig-queer Anishinaabe/mushkegowuk (oji-cree) kwe (she/her) from
Naotkamegwanning First Nation (Whitefish Bay). Her families migrated from Constance
Lake ON and Hollow Waters MB.  Willow graduated from Confederation College with an
Environmental Technician diploma. She is also a part of Oji-Bee Honey Company; as a
beekeeper and entrepreneur with her younger brother Colt. Willow has many passions:
learning, environment, health, food sovereignty-security, personal and environmental well-
being, decolonizing mindsets around community wellness and relationships with Mother
Earth. Willow is also extremely passionate about reclaiming traditional sustainable
practices, coupled with technology innovation; specifically clean energy.

POST-SECONDARY EDUCATION RESEARCH
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ECONOMIC DEPARTMENT UPDATE

The Treaty #3 Investment Group (T3IG) has been working on the operational side
with the Board of Directors to establish agreements for banking/investment services.
We have held virtual meetings through Zoom to complete the interview process and
approve recommendations on successful bidders. The Board of Directors has
approved the T3IG Strategic Plan and Investment Policy which guide the work of the
corporation.

Treaty #3 Investment Group will be advertising for a Director position to fill a vacancy
in the West direction. Under the Four Direction Governance Model (FDGM) that is
utilized by Grand Council Treaty #3, Directors for T3IG are chosen from all regions to
ensure that every area is part of the decision-making process and that gender equity,
is taken into consideration for representation. The West direction, under FDGM
includes; Naotkamegwanning, Northwest Angle #33, Animke Wa Zhing, Buffalo Point,
Sagkeeng, Shoal Lake #40 and Iskatewizaagegan #39. Our preference is that this
individual reside within the Anishinaabe Nation in Treaty #3.

We will accept applications on an ongoing basis until the Director position is filled.
Applications will be available at www.gct3.ca; or e-mail Drake Crosson, Economic
Intern at drake.crosson@treaty3.ca or Gary Allen, Chief Executive Officer at
gary.allen@treaty3.ca

TREATY #3 INVESTMENT GROUP
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TREATY  #3  INVESTMENT  GROUP  DEVELOPS

ECONOMIC  OPPORTUNITIES  AND  INVESTMENTS  TO

GENERATE  WEALTH  FOR  TREATY  3  SHAREHOLDERS .

VALUES
 

RESPECT AND ACCOUNTABILITY
TRUTH AND TRANSPARENCY

HUMILITY AND WISDOM
HONESTY AND INTEGRITY

LOVE AND COURAGE
 



Clear Direction has completed a preliminary report of findings with respect to housing in Grand Council Treaty #3 and the report has
been submitted to funders. The report made a number of key recommendations and next steps for development of Treaty #3 Housing
Strategy and they include the following; 

a) Undertake Housing and Infrastructure needs assessments for each First Nation. These needs will be supported by evidence/data
gathered via a shared/common methodology. It is important the data collected is uniform, so we can make a collective argument for
better housing within the region.

Housing needs data will include each First Nations requirements for:

i) New housing (based on current demographics, community needs and future demographic trends)
ii) Replacement units (for housing that has exceeded its life expectancy or is condemnable)
iii) Major repairs (health, safety and structural issues)
iv) Water/Sewer, Energy and Community infrastructure
v) Human Resources

b) Explore Potential of Enhancing/Expanding Technical and Professional Services to member Nations within GCT#3. 

i) Tribal Councils and Technical Service Officers provide essential services to Nations at little to no cost. Currently there are several
housing-related services that Nations are contracting out for what could potentially be rolled into a larger service provider(s) without
diminishing the services that are currently being provided.

c) Explore Potential of member Nation-owned Housing-Focused Enterprises.

i) Member Nations are currently hiring/paying companies for services that could potentially be undertaken by a consortium comprised
of member Nations from GCT#3. Under the Housing Strategy, supporting individually-owned or collective strategies will be beneficial to
our workforce and ensure we are making the right investments into our citizens.

d) Explore Potential of Nation-owned Financial Services. These could include:

i) Direct-lending services - Housing loans and down-payment assistance programs could potentially be offered to citizens wishing to
buy or build both on-and off reserve. Communities may be more inclined to support lending services knowing that they are supporting
a service that is collectively or community-owned.
ii) Insurance - There are currently a number of Nations that do not have their own housing stock insured, those that do pay a great deal
for their insurance or very high premiums. If GCT#3 wishes to explore the insurance provider option further, it may be able to reduce
costs to First Nations and invest more into housing.
iii) Land acquisition and Real Estate development - The urban centres within Treaty #3 are facing a housing shortage; there is the
potential that member Nations and GCT#3 could develop/build, rent and/or sell housing for profit.

e) Comprehensive Consultations and Relationship-Building to develop a specific GCRT#3 Urban Housing & Homelessness Strategy.

i) We believe it would be worthwhile to speak with service providers in Kenora, Sioux Lookout, Fort Frances, Red Lake and Dryden and
to consult with citizens who are experiencing access to urban housing & homelessness to better understand what it is they require.
Further, a more robust team/committee might also be considered which could include partnership with urban providers/organizations
to assist in developing strategies to address urban housing & homelessness within GCT#3.
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HOUSING



Grand Council Treaty #3 (GCT#3) was approved by Fednor on January 19, 2022 for a
contribution of $214,197.00 toward the development of a feasibility study to determine
the state of the fishery in Treaty #3. Under the proposal, GCT#3 will examine the
potential resource available for harvest and the commercial fishery’s potential for future
development. Participation of the twenty-eight (28) communities will be voluntary but the
findings will be available to all GCT#3 First Nations regardless of participation. The project
will be divided into four stages;

Opportunity Scan and Background Data Gathering; a review of available material,
specifically in relation to population studies targeting walleye and other potential
commercial fisheries in the Lake of the Woods region. A detailed scope of work for the
project’s next phase, including targeted studies and identified information gaps, will be
prepared along with a summary report of the background information and traditional
knowledge gathered from the communities through an extensive engagement process.
The information gathered at this stage will provide the basis for the supplemental
population studies recommended for the region.

Stock Management Study: a biologist will undertake a study to provide up-to-date
information on the fishery and the water quality in the territory. A supplemental
population study and report will be completed based on the initial Stage 1 evaluation to
determine if there is sufficient fish stock to promote a sustainable commercial fishery. A
supplemental field sampling program will be developed based on the Stage 1 review. The
field sampling program will include seasonal sampling at target locations throughout the
study area based on walleye life stage habitat requirements. The field program will
require multi-seasonal data collection and will be conducted in coordination with First
Nations and Tribal Councils.

Guardian/Protectorate Program: the supplemental field sampling program will provide
the basis to support capacity building GCT#3 guardian/protectorate program that will
work to monitor and protect the health of the fishery in Treaty #3. The field sampling
program of Stage 2 will be designed to build community capacity, with the capacity to
collect field data and provide the guardians/protectorate program with ongoing, up-to-
date scientific information on fish stocks.

Business Feasibility Plan/Gap Analysis: potential locations for fish collection/processing
centres based on the fisheries available, transportation logistics, processing opportunities
and potential markets will be identified along with potential challenges to developing this
value chain. The study will address marketing and branding and the potential for
processing and developing value-added products that might open the door to new and
more profitable domestic and international markets. The study will provide a high level
overview of potential opportunities: First Nations or Indigenous entrepreneurs wishing to
further develop identified opportunities would require further business planning tailored
to the specific opportunity.

We would like to acknowledge the work of Ryan Haines and Kim Sigurdson on their work
to assist in the development of this important work. Miigwech!
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COMMERCIAL FISHERY



WORD FROM OUR DEPARTMENT: 

TERRITORIAL  PLANNING  UNIT  EMPLOYMENT

OPPORTUNITIES

ENERGY COORDINATOR
ENVIRONMENTAL ASSISTANT
NOHFC FORESTRY INTERNSHIP
MINERAL SECTOR SPECIALIST
TREATY #3 YOUTH FORESTRY
INTERN  

TERRITORIAL PLANNING UNIT
DEPARTMENT UPDATE
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NEW  STAFF:  

ANITA ROSS - TPU ADMINISTRATIVE
ASSISTANT 
HARVEY BUNTING - FISH AND
WILDLIFE INTERN 

THE TPU IS PLEASED TO WELCOME NEW
STAFF TO OUR GROWING TEAM! PLEASE
JOIN US IN WELCOMING NEW STAFF: 

As we balance the continued local health restrictions and adapt to working
virtually again, the TPU has been able to complete work on the Lands
Manager Toolkit and Nuclear 101 Guide. Both will be released in the coming
weeks for everyone on the Grand Council Treaty #3 Website. We also
continue to develop the Manito Aki Inakonigaawin toolkit and once
restrictions lift, hope to continue to discuss and assert the rights and laws of
the Anishinaabe Nation in Treaty #3.

 If you are interested to hear more of what we are doing or interested in any
open positions please reach out to us at tpu@treaty3.ca or check out our
TPU Newsletter!

For more information on Waasigan Transmission line development please
contact michelle.shephard@treaty3.ca

For more information on Climate issues please contact
geneva.kejick@treaty3.ca

For more information of GIS please contact raeshawn.parsons@treaty3.ca

mailto:tpu@treaty3.ca
http://gct3.ca/wp-content/uploads/2021/12/TPU-Winter-Newsletter-2021.pdf
https://www.facebook.com/gct3TPU


Preparedness/support:

 
2022 Updated Emergency Plans 
(Master, Fire, Flooding, Weather)

GIS -911/ infrastructure etc.)
con’t

Geo-portal – development con’t
 

Training/Events:
 

IMS 100 &200 / ICS 300 & 400
Scribing (During Emergencies)

Security Training
Fire Smart for Communities

Ishkaabewisag
Gawiisokaagewad Gathering

Resources:
 

Air Scrubbers
Generators

Water pumps & hoses (2”)
Suppression Tools etc.

Chain Saws

Emergency Management Team continues to work closely with communities and
partnering organizations to support members throughout the Nation.

 
We are taking a proactive approach in preparation to sure communities have the
tools, resources, training and support in place for the coming flood and wild fire

season.
 

To help communities be better prepared, we are offering the following support,
resources and training opportunities to communities and their members. 

 
 

For more information please contact:
 

Monika Huminuk, Emergency Management Coordinator;
Monika.huminuk@treaty3.ca (807) 464-6188

Ashley Lindsay, Emergency Management Assistant; Ashley.lindsay@treaty3.ca
(807) 464-0518

 

The TPU is preparing for the

upcoming field season for its

community based monitoring (CBM)

program. Under the CBM program

interested communities will have

participants trained to collect

baseline water quality and fish

habitat data. Data collected

includes: water quality

sampling/testing, aerial & aquatic

reference photographs, land use

classification, substrate

classification, etc.

 

Alongside the CBM program the TPU

will also continue expand its Zebra

Mussel Early Detection program.

Under the program the TPU builds

and distributes Zebra Mussel

settlement samplers to interested

communities which are place in

lakes allowing for Zebra Mussels to

grow on them. The samplers can be

visually checked at the end of the

season for Zebra Mussel presence. 

If your community is interested in

participating in the CBM program or

Zebra Mussel Early Detection

program, please contact Chris Herc

at chris.herc@treaty3.ca. 

EMERGENCY MANAGEMENT
COMMUNITY BASED MONITORING
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Opportunity to implement Manito Aki Inakonigaawin and the Nibi Declaration
Ensure Treaty #3 interests and values are represented in Ontario EA processes 
Opportunity to express questions, comments and concerns in regards to the
proposed changes and the current EA process 

Transmission line project thresholds (based on length and voltage)
Landfill expansion project thresholds (based on length and voltage)
Transportation project (Primary length)
Waterfront projects (length and size of project)
Mineral development projects not requiring comprehensive EA's but streamlined
EA's instead
Extension on the expiry date for 9 past EA approvals by 10 years 

The Territorial Planning Unit is looking at the proposed changes to Ontario’s
Environmental Assessment. Why is it important?

An environmental assessment (EA) is an environmental planning and decision-
making process that studies and documents the potential environmental effects of a
project before it gets built and allows interested persons to comment on projects
that may affect them. These projects include transmission lines, landfills, mining,
roads, sewers etc. 

Proposed Changes include:

For more information, please contact Hailey Krolyk at hailey.krolyk@treaty3.ca

ENVIRONMENTAL ASSESSMENT MODERNIZATIONS

Hunting – This continues to be a tradition of the Anishinaabe to offer tobacco and
abide by the wildlife limits of Treaty #3. There are no wasteful practices, unsafe, or
inhumane hunting. The past decade has seen tougher hunting than was had from
2000 - 2010, but there is a good reason for deer hunters to remain optimistic for the
future. The past couple of winters have been favourable weather for the deer
population to flourish. It’s truly amazing that these animals can survive through the
brutal winters that we get, but they do. The big killer is deep snow which simply
makes it tough for them to move around and then to get at the lichen growing on
rocks that they rely on for food. 

Our department continues to advocate for the Trappers, Hunters and Fishers of
Treaty #3 and to continue to protect, preserve and enhance Treaty and Aboriginal
rights for the Nation as a whole.

Please contact dave.lindsay@treaty3.ca or tammy.cardinal@treaty3.ca with any
questions.

TRAPPING AND WILDLIFE 
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DELORES KELLY,  CULTURAL COORDINATOR/MANAGER 

Since the ongoing  findings of the unmarked graves of children at the IRS sites across
the Nation - the continued work that needs to be implemented is the 94 calls to
Action (CTA). An important part of this work includes addressing the  four CTA’s (73-
76) that relate to the tragic loss of children who had died or went missing while
attending the Residential Schools. The Ogichidaa and the Chiefs and Council are
working on this portfolio. We continue to redress the legacy of the Indian Residential
Schools and are working with the IRSS and their families.

NOTICE PROGRAM AND DEPOSITION OF IAP AND ADR RECORDS TO IRSS

IAP and ADR records are being kept confidential and will be destroyed in September 
 2027. Until then, claimants may choose to get a copy of their records, or preserve
them for history at the National Centre for Truth and Reconciliation. To request a
copy of their records they can contact the IAP Information toll-free at 1-877-635-2648
or visit www.MyRecordsMyChoice.ca

The Indian Day School Claims/Application Reminder

To all IDSS/IRSS of the Treaty #3 Nation. This is the last year to submit your IDS
application, July 13, 2022, is the deadline.

IRS/IDS UPDATED NEWS

"WIISOKOTAATIWIIN MEANS TO
WORK AND STAND TOGETHER. AS

OUR ANCESTORS HAVE DONE
SINCE TIME IMMEMORIAL- THE

LEADERS AND ELDERS WOULD SIT
TOGETHER AND SMOKE THEIR

PIPES AND OFFER ASEMAK, FOOD
AND PRAYER TO BE GIVEN A

GOOD LIFE FOR ALL.
MINOBIMADASEWIIN."
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INDIAN RESIDENTIAL & DAY SCHOOL
DEPARTMENT UPDATE

tel:1-877-635-2648
http://myrecordsmychoice.ca/


Poozhoo miinawa,
niichanishinaabewitoog, shigosa,
well we have come a long way with
the virus, COVID-19, delta and the
omicron variant, and if it weren’t for
the safety protocols we all followed,
who knows where we would be.
Now here we are, and I hope this
newsletter finds you well and safe.
July 13, 2022 is fast approaching and
for those who find this difficult to
do, we the IRS/IDS team of Treaty
#3, are here to help you fill out the
application, so you may find some
solace in your continued journey in
life and happiness to forge ahead.
We have done a lot, with the events
such as the Powwow held last
September, which was a great
success to bring non-anishinaabe
and anishinaabe together to
celebrate life and laughter and the
message of reconciliation for the
people of Kenora and surrounding
communities of Treaty 3. I wish
nothing but the very best for all and
please stay safe, and believe in each
other, 

Miigwech.

DONALD KELLY
IRS SUPPORT WORKER
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HAZEL MERRICK, IDS SUPPORT WORKER

IDS support with the applications process

Co-ordinate Traditional Ceremonies

Community information sessions. Providing Health and Cultural Support at events

regionally and nationally, as requested by Health Canada and FN communities

Recruit elders, interpreters, and ishkaabewis as part of our health support system

IRS/IDS Presentations

Commemoration events for IRSS

Information sessions on the Intergenerational Impacts of the IRS/IDS legacy.

IRS informational sessions at Educational Institutions

Mental Health workshops provided by certified local & regional mental health

professionals

Sweat-lodge and Moon-lodge ceremonies for emotional healing & support for the IRSS

and Intergenerational People

To provide adequate supports and services to claimants and families; to ensure that

claimants can safely address their disclosures related to the IRS/IDS experiences; to

ensure claimants have access to Elders and/or traditional healing ceremonies

Continue to follow up with claimants for long term healing process and journey

At the Cultural Chief’s Conference in Couchiching FN, I learned a lot of what is needed in

Grand Council Treaty #3 communities. Poverty, housing and addictions issues that need

culture based support to heal our children, nation and peoples, and to establish our own

traditional law system with knowledge from the elders.

A journey to Winnipeg, MB to tour and view the archives at Centre Du Patrimoine Archives in

St. Boniface and The National Truth and Reconciliation Center at University of Manitoba

revealed telling photos of our ancestors. Many truths are still left untold. For example, there

are 163 schools in Ontario not designated as IRS or IDS and 60’s Scoop excluded Metis and

non-treaty Status peoples. 

It was an honor to attend Wigwaas Elders Feast and present the elders with ribbon skirts and

ribbon shirts. The elders were moved and you could see in their eyes that it really meant a

lot to them. We will also be providing ribbon dresses and shirts for elders at Pinecrest Senior

home and Couchiching FN. 

Ongoing core activities include: 

INDIAN DAY SCHOOL UPDATE

JASMINE NASTIUK, IRS SUPPORT WORKER

Boozhoo, I just started with Grand Council Treaty #3 in October and I have already

learned so much. With the day school settlement deadline fast approaching in July, we

have gone to a few communities to help with the applications. I have met some strong

individuals and I feel honoured that our people have shared their stories with me. We

have also been helping our vulnerable population at the Fort Frances Family Centre. We

provided supper as well as socks, mitts, hats and 20 pairs of new boots. We just wrapped

up our snowman contest. Wow everyone did an amazing job! I am excited to continue

doing this work and helping our people on there journey to wellness.



 

THE ISHKAABEWIS

Getting the wood piled and ready to do the Ishkode 

Truly the word itself has great meaning “ Helper “, but more than that, it is spiritual in all its content. He who is
gifted with this great respect must also adhere to all that is asked of him and the protocols that one must follow.

Anishinaabe do not trifle with ego, this gift is a great honor. When one is asked to be the “ Ishkaabewis “, you must
understand the duties one must follow. Asemaa, one that leads all ceremonies or to simply give thanks, for gift of
life, is one all anishinaabe adhere to. Usually when one is asked, you have some knowledge before hand, and the
elders have knowledge of this, or have seen one around the ceremonies and their hunger for the teachings or are
willing to go the extra mile to learn. Anishinaabe words are used, at most ceremonies eg. “ gagwekakendan “, try

and learn or seek knowledge is one an elder will tell you another is “nisitoton” , understand it. The practice of being
“ Ishkaabewis”, is monumental, but also a great honor, the elders bestow upon the ishkaabewis the trust of being
able to do the job. Another is, that an ishkaabewis must never leave their duty or post  to attend to other matters,

unless otherwise told by your elder. The other duties are making baskets of birch, what kind of basket and its
purpose and what to do when asked to exercise the protocol of such ceremony. There are many variations and

duties, of being an “Ishkaabewis”, but mostly, your sense of being asked. What a great honor. Of course, there is
more, much more, but I am going to run out of space and one must not fill ones ego because my head will get too

heavy, so I will stop here, and just know, it has been an honor, miigwech, Don

The Wiisokotatiwin program decided to incorporate a
forgotten role and responsibility, which is the ishkabewis, as
this is a very importan.t but missed role that I have not seen
too much. The Ishkabwis is rooted in men’s identity which
fulfills the roles and responsibilities which is the key to
healing our families, communities and Nations. The men are
gifted with the ability to protect and make life which is
represented by the fire (Ishkode). These roles and
responsibilities were seen in ceremonies as being fire keepers
and having the responsibility in ceremonies. Craig Lavand is a
Ishkabewis , on the move. We had the pleasure of him
assisting us for awhile.

Chi miigwech
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KAAKEWAASEYA JUSTICE SERVICES

“Even though we are all going through troubled times with the different strains of

COVID, Kaakewaaseya Justice services is pursuing new programs to enhance the

services to the community of Treaty #3. With our great team of justice workers and

the partnerships that have been developed through years of working with different

government ministries, we are pleased to say that we are expanding again. 

We have added two anti-racism positions to work with schools, communities, the

court systems and police services. We also have brought on a Dispute Resolution

worker to work with families and expanding our youth diversion programs.

As everyone is waiting for things to get back to normal, we have planned to hold

community meetings throughout Treaty 3 territory so that everyone will know the

programs available from Kaakewaaseya Justice services, and how we can benefit the

nation.”

Under the direction and leadership of Treaty #3 Elders, Chiefs, the Ogichidaa and GCT3 Executive

Director, Kaakewaaseya Justice Services has continued to collaborate with the Indigenous Justice

Division of the Ministry of the Attorney General, the MCCSS Youth Justice Division, Heritage Canada, and

the Department of Justice Canada to improve the effectiveness of our services.

JUSTICE DIRECTOR’S MESSAGE, ARTHUR HUMINUK

KAAKEWAASEYA MEANS  “GOOD  PATH” AND  IT  GIVES

DIRECTION  TO  THE  MANY  PROGRAMS  OPERATING

UNDER  THE  UMBRELLA OF  THE  GRAND  COUNCIL

TREATY  #3  JUSTICE  PORTFOLIO:

COMMUNITY JUSTICE
YOUTH REINTEGRATION
YOUTH INTERVENTION
YOUTH TRANSITION
INDIGENOUS BAIL VERIFICATION &
SUPERVISION
GLADUE REPORT WRITERS
GLADUE AFTERCARE
INDIGENOUS SUPPORT NETWORK
INDIGENOUS JUSTICE LIAISON
ANTI-RACISM INTITIATIVE
ALTERNATICE DISPUTE
RESOLUTION

FOR MORE INFORMATION PLEASE VISIT:
GCT3.CA/PEOPLE/JUSTICE

KAAKEWAASEYA JUSTICE SERVICES
DEPARTMENT UPDATE
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KAAKEWAASEYA JUSTICE SERVICES

CIAJ CONFERENCE
NOVEMBER 17–19, 2021 – Vancouver BC: The 45th Annual Conference on

Indigenous Peoples and the Law examined the current and future of Indigenous self-

government in Canada. In addition to decolonizing legal institutions, the discussion

also touched on Indigenous reconciliation and colonialism's legacy. The conference

provided a forum for discussion and exchange on continuing active education and

exploration of the Truth and Reconciliation Commission’s message. 

ISN CARE PACKAGES
Our Indigenous Support Network (ISN) 

team worked hard at putting together 

care packages for our homeless

population. The companies that supplied 

items for the backpacks were as follows: 

True North Aid, Moon Time Sisters 

Ontario and Unilever Canada. We were

 able to fill our care packages for our 

Treaty 3 members in need thanks to your 

generosity!

The ISN Coordinators provide support to the indigenous people of the Treaty #3 Territory,

in the event of a crime or tragedy to help alleviate the impact of the event.

T3 ARTIST CALENDAR
The Community Justice Program invited Treaty #3 artists ages 10 and up to submit

artwork that embodied their sense of community. A panel of elders selected the top

13 artists to feature in our 2022 calendar. Calendars will be sold to raise money for

local shelters.

COMMUNITY EVENTS & NEWS

JUSTICE DEPARTMENT CHRISTMAS
FLOAT - LAC SEUL FN

Our Lac Seul staff designed a moose

to appear on our float in the Lac

Seul Christmas Parade.

Unfortunately, due to the pandemic,

the float was cancelled, but we

wanted to recognize their efforts in

creating a beautiful piece.
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Photo (left to right):  Kieran Davis, Leona Tanguay (volunteer),
Alison Napish, Kelli Ducharme

Photo (left to right): Bobby Binguis (IBVSP), 
David Sanderson (Youth Reintegration) Kieran Davis (ISN).



KELLY DEROSIER – IBVSP TEAM LEAD

For several decades, the Canadian Bail 

programs have been part of the justice 

system. At the same time, the Canadian 

Bill of Rights provided for the "right to 

reasonable bail" as of 1960. In the early 

1970s, the procedure for granting bail in 

Canada was completely revised by the 

Bail Reform Act, which extensively 

amended the bail provisions of the Criminal 

Code. In 1982, the Canadian Charter of 

Rights and Freedoms enshrined the right to 

bail in the Canadian Constitution, stipulating "any person charged with an

offence has the right ... not to be denied reasonable bail without just

cause." However, there are many challenges with the bail system, not the

least of which is that most of them are implemented in urban centres and

most of which do not have culturally appropriate programming. For the

last 5 years, GCT#3 has had its own Indigenous Bail program to assist

community members of the Treaty 3 area.

The Indigenous Bail Verification & Supervision Program (IBVSP) is of no

cost to the client. Referrals to our program often come from duty counsel,

the clients themselves, and sometimes the jail will call and ask us to speak

to someone interested in our program. Clients with pending charges in

custody are presumed innocent until proven otherwise. Therefore, during

this window, the timeframe between arrest and subsequent court

appearance, we can work with clients to make appropriate referrals to suit

their healing journey. It is mainstream counselling for some, while others

seek culturally appropriate healing. These clients want to meet with Elders,

seek out a sweat, learn about the grandfather's teachings, to name a few,

and incorporate values and beliefs into their everyday lives.

In the IBVSP, our role is to assist the client in custody. We help duty

counsel verify addresses and sometimes surety. A surety is a responsible

person who agrees to take responsibility for a person accused of a crime.

They will speak to the court and promise to supervise an accused person

while on bail. A surety may also promise the court money if the accused

doesn't follow one or more of the bail conditions or doesn't show up to

court when required. Thus, it is a very serious responsibility to the court

and not be taken lightly.

IBSVP also has a discharge coordinator who works with the jail to get

people released from custody back home or to where they are residing.

Some are bail releases to our program; others are released on time

served. Once we get a client released, we meet with them. 

COVID restrictions have caused most of those meetings to be by phone

right now, but with restrictions lifting, we will be able to meet with clients

in person again and help get them the referrals they need. 

Eagle White, IBVSP Worker
Ph: 807-468-2381 ext.2

Email: eagle.white@treaty3.ca

Michael Sutherland, Discharge Coordinator
Ph: 807-468-2381 ext.5

Email: michael.sutherland@treaty3.ca

Kelly Derosier, IBVSP Team Lead
Ph: 807-789-1355 ext.3

Email: kelly.derosier@treaty3.ca

Shawna Levesque-Fadden, IBVSP Worker
Ph: 807-789-1355 ext.4

Email: Shawna.Fadden@treaty3.ca

Larry Indian, IBVSP Worker
Ph: 807-788-1003 ext.205

Email: larry.indian@treaty.ca

Travis Tom, IBVSP Worker
Ph: 807-788-1003 ext.204

Email: travis.tom@treaty3.ca

Barrie Henry, IBVSP Worker
Ph: 807-468-2381 ext.2

Email: barrie.henry@ treaty3.ca

Bobby Binguis, IBVSP Worker
Ph: 807-582-0001

Email: bobby.binguis@treaty3.ca

In addition, we often assist with Ontario Works, ODSB, Legal Aid if

necessary, referrals to mental health professionals, or culturally

appropriate services.

We have offices in Dryden, Kenora, Fort Frances, Wabaseemoong and

Lac Seul with eight service providers. They often work hard after

hours: when our client's check-in, a lawyer asks us for an update or

the police check on clients. Our clients are often without a fixed

address, so it is challenging for them to remember to call in or even

find a way to call in. As a result, our job sometimes necessitates

driving around and seeking them out. We use every form of

communication to us. 

To contact a member of the Bail team:

Kenora

Dryden

Fort Frances

Wabaseemoong

Lac Seul – Frenchman’s Head

PROGRAM SPOTLIGHT: INDIGENOUS BAIL
VERIFICATION & SUPERVISION PROGRAM (IBVSP)
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TREATY AND ABORIGINAL RIGHTS RESEARCH INTRODUCTIONS
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Boozhoo! My name is Larry Morrison, TARR Specialist for Treaty and Aboriginal
Rights Research, Grand Council Treaty #3.  As we move into our last quarter,
TARR will be focussing on conducting Elder’s interviews, boundary land surveys
and cows and ploughs.  With the ongoing restrictions from Covid, we anticipate
those restrictions to lessen and hopeful that we can have face to face meetings.  
TARR would like to welcome Chacity Sawka, TARR Assistant and Edward
Mandamin, Consultant to the team.  

Larry Morrison - TARR Specialist

Chacity Sawka is a mother of One human and 3 four legged adults, she moved to Kenora 18 Years
ago from Brandon Manitoba where she decided to stay because of the lakes and nature. She loves
animals and nature, on her spare time she loves spending it with her dogs, fishing, quadding any
outdoor project or activity. She has completed 2 years of introduction to Canadian administration
procedures and Microsoft diploma, a 2 year Law clerk program diploma as well as 1 year of
Introduction to military Law.  She has worked with the Army Cadets as the administration officer,
Super 8 hotel, East End Cafe and Lastly CIBC.  

Chacity Sawka - Archive Research Asisstant

TREATY & ABORIGINAL RIGHTS RESEARCH
DEPARTMENT UPDATE



St. Catherine's Milling court case gave rise to two statements that set legal precedents in Canada. One concern aboriginal
rights, the other, provincial rights.

St Catherine’s Milling case arose as a jurisdictional dispute between Ontario and Canada and the case set legal precedents which
have impact today re: aboriginal rights and provincial rights. In 1883, the St. Catherine’s Milling and Lumber Company (the
Company) cut approximately 2,000,000 feet of timber around Wabigoon Lake in northwestern Ontario pursuant to a licence
granted by the Dominion government. 

The Ontario government took issue with the licence, arguing that the land where the timber was cut belonged to Ontario, not the
Dominion government, and thus only Ontario had authority to issue such a licence. During the course of the legal proceedings
derogatory comments were made about first nations people. The trial judge, Chancellor Boyd, held in favour of Ontario. Boyd’s
decision was upheld through three appeals, finally went to the judicial committee of the Privy Council (1888). St. Catherine’s
milling case still impacts today.

ST. CATHERINE’S MILLING CASE: ABORIGINAL TITLE IN THE 1880’S
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INTRODUCTIONS (CONT)

Her duties are Prepare/Assist an annual work 
Knowledge of accessing archival/research materials manually and online
Compilation of document collections are completed and submitted to appropriate TARR personnel and Governments
File materials and perform general office maintenance. Provide assistance with TARR personnel to ensure that the required
documents
Assist in any other duties related to the position of T.A.R.R. Research Assistant as directed by the T.A.R.R. Director

Her job description is she is the Archive research assistant what it details supports the work of the Grand Council and assists the
Executive Office of Grand Council Administrative Corporate Services.
T.A.R.R. is responsible for undertaking and completing Historical and Legal Research for Specific Claims.

Chacity Sawka - Archive Research Asisstant

Boozhoo my name is Edward Mandamin, my homeland is Iskatewizaagegan First nation, I have a degree in
Native studies focusing on aboriginal treaty rights and aboriginal law. I have a degree in Natives Studies
focusing on aboriginal treaty rights and aboriginal law.  I am a T.A.R.R. Consultant and I have the honor of
writing this essay for the Treaty #3 newsletter. The topic I chose is one of the top five court decision and
policies effecting First Nations across Turtle Island. This essay highlights the weakness of the provinces
jurisdictions on lands lawfully held by the Anishinaabe peoples. 

Edward Mandamin -  TARR Consultant
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